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B. Whether subjective social status moderates the association. Self-Efficacy Beliefs: o
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4-item questionnaire scoring students’ belief in their capacity to complete academic tasks. Items rated on a 10-point Likert scale.

HYPOTH ESES e Self-Efficacy Beliefs for Coping with Barriers within the Academic Context (Lent et al., 2000) C ONCLUSION
7-item questionnaire scoring students' belief in their capacity to cope with barriers that present them 1n the academic context.
Items rated on a 10-point Likert scale.

Referencing CCT, we hypothesize: Future research would benefit from longitudinal designs to test the predictive

Subjective Social Class Ladder (Adler et al., 2000): role of career adaptability & self-efficacy beliefs in HBCU student outcomes
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